
REFEREESREFEREES’’
PERFORMANCEPERFORMANCE REPORT / REPORT / 

EVALUATION TALKEVALUATION TALK



1.1. NOMINATIONNOMINATION

• Contact with the team

• Contact with the referees

• Accommodation

• Expenses, control



2.2. VISIT THE HALLVISIT THE HALL

• During training

• Control of scoreboard



33.. TECHNICAL MEETINGTECHNICAL MEETING

• How many persons are at the table?

• Task of the speaker



44.. FIRST OR SECOND GAMEFIRST OR SECOND GAME

• Pre-history of the game

• Qualifications system, extra time, 7m



55.. MATCH DAYMATCH DAY

• Breakfast together

• What do we expect from the game?

• Preparation in time



66.. BEFORE THE GAMEBEFORE THE GAME

• Control the match report

• Pre-game procedure

• Warming up (teams, referees!)



77.. OBSERVATION SHEETOBSERVATION SHEET

• Last 25 years

• Basic: - point system
- discussion in
many cases…

• Negative experiences:
– Language knowledge
– Monolog, interested only in points

• ”strong” and „friendly” delegates



88.. IMPORTANCE OF IMPORTANCE OF EVALUATIONEVALUATION TALKTALK

• Development of referees

• Improvement of yourself

• Never monolog but interactive

• Use of DVD

• The main goal: how can we do it better!



99.. RECOMENDATION FOR RECOMENDATION FOR 
EVALUATION TALKSEVALUATION TALKS

• Create positive / fair atmosphere

• To know the actual highlights in rules interpretation

• To find good moment and place for talking

• In first part generally and later explain some specific / 
exact examples



• Do not explain like a teacher, you are the partner of the 
referees

• Practical advice

• During the match permanent contact, feedback of 
positive decisions

99.. RECOMENDATION FOR RECOMENDATION FOR 
EVALUATION TALKSEVALUATION TALKS



99.. RECOMENDATION FOR RECOMENDATION FOR 
EVALUATION TALKSEVALUATION TALKS

• Halftime break:
– Never criticise
– Visit to the locker room? Or not!
– Only  and concise advice



1010.. REFEREESREFEREES’’ PERFORMANCE PERFORMANCE 
REPORTREPORT

• Complete before the talk

• Referee couple / delegate

• In discussion: speak about the differences

• Self-control by the referees

• Objective picture



1111. . WHY IS THE WHY IS THE 
CORRECT EVALUATIONCORRECT EVALUATION IMPORTANT IMPORTANT 

• Development
– of referees
– of yourself in discussion

• Correct feedback:
– „right referees for different games”
– „right delegates for different games”



Thank you for attention!!!Thank you for attention!!!Thank you for attention!!!


